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‘ Work demands r1se for moms but pay doesn’ t follow

| Clark County agency executive calls dlsparlty

Gender dlfferences across occupatmns

While women are 57% of workers in professional and service jObS a closer took reveals
disparities among high and low-paying types of employment The percen’cage of women’s

earnmgs onthe dollar earned by men.
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‘frustrating, ‘discouraging, ‘definitely not right.

By RandyTueker

. Staff Wr lter

The old adage that saysamoth- f
er’s workls never done rings truer

‘an ever as mothers now

estto Care for 'thelr famﬂles also

lag furthest behind when it contes
to the _wages they earn compared

cantly higher labor force partici-
pation rate than for women over-
all, about 57 percent, according to

_data from the U.S. Census Bureau

and Bureau of Labor Statistics.

. But working mothers earn only
about 75 cents for every dollar
made by a father with children,
based on 2013 median annual
earnings of workers 15 years and
older who worked full-time. By
comparison, women in general

£ 78 cents for every dol-

Wer earmngs have real eco-

__ nomiic consequences for women
__in terms of their ability to meet
_ basic expenses, save for the future

Moms’wages continuedon Al2




: A2

FROM PAGE ONE

COMPLETE. IN-DEPTH. DEPENDABLE. : SPRINGFIELD NEWS-SUN - SUNDAY, MAY 8,2016 |

Moms’ wages

continued fromAl

and maintain a strong eco-
nomic position for them-
selves and their families,”
said Vicki Shabo, vice presi-
dent at the National Partner-
ship for Women & Families, a
Washington, D.C.-based non-

profit that promotes fair and
family friendly workplaces.

Gap narrowing

The gender wage gap has
certainly narrowed com-
pared to past generations
when, for example, women
only earned about 58 cents
to aman’s dollar in 1967. But
progress has stalled in recent
years while the challenges
and responsibilities of being
a working mother have not
relented. ~

“The challenges of being a
working mom are ever-pres-
ent,” said Katie Kenney,
mother of two young boys.

“For me, it’s having little ones,
and trying to be at the soc-
cer field, and trying to be at

the plays at school, but also

trying to be where I need to
be for my job, which is super
demanding.”

Kelli Dixon, executive direc-

_tor of the Miami Valley divi-

sion of the American Heart
Association, said assuming
the role of working mother
is like having two jobs.

“There are a lot of expec-
tations for working moms,”
said Dixon, who has 13-year-
old daughter and 23-year-old
stepson. “We go to work, but
we still have to maintain the
household. It’s like working
a full-time job, then coming
home and working a second
job. It’s harder for us.”

In addition, as one of
the growing number of
bread-winning moms, Dixon

- has added financial responsi-

bilities. “As the breadwinner
in the household, there’s the
added expectation of provid-

Bette Ghoits ot Freakon

ing for the bills,” she said.
“So when you talk about
the gender gap in pay ... it
almost seems like we are
working just as hard, if not
harder, than men, and I truly
believe that the pay should
be equal.” ‘

The financial burden can
be even more onerous for sin-
gle mothers, who account for
more than half of all work-
ing moms.

“Sometimes, 1 feel like
P'm working to pay for day
care,” said 32-year-old Mar-
quita Rice, one of Dixon’s
colleagues who is raising
two young boys, ages 4 and
7. “As a single mother, you
have expenses other people
don’t have, and you're doing
everything on your own, try-
ingto provide asifyouhad a
two-parent household. You
have double the expenses
with just one income, so that
income should be equal to,
or more than, that of men,
iflThad mysay.”

Why the gap?

There are a variety of rea-
sons to explain the gender
wage gap — including the
prevalence of women in
low-paying jobs, like house-
keeping and food service, and
the tendency of mothers to
opt out of the workforce on
family leave for longer peri-
ods of time than men.

But evidence suggests that
gender bias and discrimina-
tion continue to play a signif
icant role.

_According to Shabo, a sta-
tistical analysis by researchers
at Harvard University found
that 62 percent of the gender
wage gap can be attributed to
occupational and mdustry dif-
ferences; differences in expe-
rience and education; and
factors such as race, region

and unionization. ¢*2.62

“That leaves 38 percent
that really can’t be attribut-
able to any other identifiable
factor, which leads research-
ers to believe that discrimi-

nation and unconscious bias

continue to affect women’s

wages,” Shabo said. \
Research also shows, iron-

ically, that the gender pay

gap widens as women move
up the occupational ladder.

Top paying jobs

For example, female
maids and housekeepers and
food-service workers earn
from 97 cents to 99 cents for
every dollar a man earns in
the same low-wage profes-
sions, achieving virtual par-
ity in pay. ,

But the pay gap for wornen
in high-paying management,
professional and related occu-
pations is nearly 10 times as
wide, with women earning a
little more than 80 cents for
every dollar aman earns in
architecture, engineering
and math and science fields.

“There is s a huge dispar-
ity in the pay gap for men
and women professionals,”
said Kerry Pedraza, director

’of the United Way of Clark,

Champaign and Madison

Counties and mother of two.

“For a woman who s trying
tobalance a career and fam- .
ily, having the additional bur-
den of not making as much
money in the workplace is
extremely frustrating and
discouraging, and definitely
not right.” »
Although not excusing dis-
criminatory practices in the
workplace, Pedraza places
at least some of the blame
on women themselves.
“Traditionally, moth-
ers and women have put
themselves last,” she said.
“They’re not at ease with
advocating for themselves,
so the whole idea of nego-
tiating a starting salary is
something that women are
not as comfortable with: We
need to continue to fight to
break that glass ceiling, and
let women know that it's OK
to advocate for themselves.”
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